Assistant Professor/Assistant Professor in Residence
Department of Emergency Medicine
University of California, Irvine School of Medicine

The Department of Emergency Medicine at the University of California, Irvine Health
School of Medicine is seeking applicants for a Senate faculty position as tenure -track
Assistant Professor (.50), and non-tenure- track Assistant Professor In Residence (.50)
Applicants must have a strong record of peer-reviewed publications, demonstrated
potential to be an independent researcher and excellent teaching credentials. The
faculty member will serve as a Clinical Scientist in the tenure track.
Candidates must possess a Ph.D., or M.D./Ph.D. with an advanced degree. A California
Medical License and Board Certification in Emergency Medicine are required for
candidates who possess an M.D. A regionally or nationally-recognized record of
scholarly activity and an independent program of research are also required. Preference
will be given to researchers interested in investigating the relationship of emergency
medicine with public health, health policy and population based health.
The successful candidate will be expected to engage in collaborations with research
minded faculty in order to foster the development of research and the pursuit of grant
funding in the Department of Emergency Medicine. Additionally, it is expected that
successful candidates will engage in an independent and extramurally-funded program
of research; medical student and post graduate residency teaching; perform University
and public service; and if an M.D., deliver outstanding patient care. Rank, step, and
salary will be based upon the candidate’s training, qualifications, and experience.
Interested candidates should apply online via UC Irvine RECRUIT System, located
at https://recruit.ap.uci.edu/apply/JPF03114
Complete your application by also submitting a statement on previous and/or past
contributions to diversity, equity and inclusion
The University of California, Irvine is an Equal Opportunity/Affirmative Action Employer
advancing inclusive excellence. All qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, sexual orientation, gender
identity, national origin, disability, age, protected veteran status, or other protected
categories covered by the UC nondiscrimination policy.

